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818(31),— #TT 3iWm, 1956 (1956 ^ 31) ^ 48 ^ (l) 

^ ^ ^3^m\ (2) ^ ^ (^) ^ ^ ^ cf^ ^ ^ 

i ^cb i ^ srtoilM ^ ^p>TW? ^ ^ ^ ^»fcm ^ cf>^ ^ 

PlHlclRdd t. 3T2rt?T :- 

1. iifipd ^ 3*k Riw - (i) ^ ^ ^ (^ 

^ <bfcmii f^rwft 3jk ?mt 2009 11 

(2) ^ wr3i 4 5ran9R ^ ^ #r 1 

2. ^ f] ^ ?T^ fcT? ^ 3f:!W 3J^f$rcT ^ ^t,- 

(^) ^ 3Tf?rf^, 1956 (1956 gn 31) 3^^ ; 

(^) “ciiract) MiR^fi|(b” ^ 3 iM?t t : to, czritom to. tort ^ 

to ^-fWsT ^iT 31^5? tor ^ ^ ftofw ^ ft fto^ srfijto gjt ^ fften t to 

3icrit^ tor 3{mTtoi, ^cftto. tor^ to ifttoi ?t 3JT to? 

^ tog ft tot to*T ^ ^ t gr ftor^ itor ft gft t gft tog ^ wkt 

tcfjgr 3iddd toR 13^ 3i^?TR tot tort «itgg % ; 

(g) ‘‘ ^ tof?ur tost” ^ 3TtocT t - 

(I) 'iMMd ft ^ togt ^ wcbi^M gJt ?nto gfr gr g^grg ftog 3Ttotot ^ tog ft, 

(3T) 3to 'itciichid ^ ggg g4 ft gg gm ggg to ^rt gg grg ^ ^ 3ngT t toft g? 

atot git grto ^ gr?? gm gJt tor ^ gj?gT t ; to 

(3TT) atot torggcT ^ Jitog g^giggcff to ft gg gm ^ ggg to toto g^ 

totor di^)<f ^ gR? grg gg tor ^ g^gi ; 


Tto^to :^0 xi^o-33004/99 


3mci 
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(3t) ^ ^ ^ ^ ^ ^ wr ^ ^ ^ wr 

^ ^ ^ wm t f^'Hcbl ^ ^ 

^ (cb^^xIlR^ci) 1960 ^ tefT 56 ^ viMf^eJH (2) ^ SfT^ ^ sft {’m^ 

PlMlRld g>t ^ ^ ^ 3jk 

(3??) 3N4I tlqwloi ^ 5f?^^ ^ 6'H *il<1 ^ 5I9PT ^ lAtPct) 

cll^l'ia ^ ^7^ ^TR{ ^ Ac|l chM cTj^di ^ ; 

(ti) Mm ^ 3tM^ t ^ WMR ^ Mm ^ ^ ard^r alk ^ (n) 

^q^rs (i) ^ ^ (3?) ^ 3T^w aifAPif^d ^ Mm ^ ^ ^ aral^r. 

#? ^ (^) ^ (2) ^ (31) ^ 3T^[^ srf^Tf^rf^ ?Tr5fef ^ tr^A ^ 

^ ^ w gjt 17?^ 3ra% ^ ^ ^ ; 

(^ “cTFm 3T^m^” ^ f^^jRT ^ A ^ 3T^m^ 311^ t ^ ^ 

gJT ^ grf ^ qj^ 3TT^ ^^31^^ 3n^ iftfA-yq ^ Slfcl^ld ^ ^ 3TtergRT 

1^ ^ t ; 

(^) ^ tjcp qr 3Tf^ 3TW^ TR ^dHHH A ^ ^ 3?!?^) JT^ gM ^ tcPT ^T g)A) 

3tM?t t ; 

(7^ “fAchm 3Tf^g>T^” ^ f^^RT 3rf§m>T^ ^ ^ A 2 ^ g)T >j^uj»|QH<tT ^dd ' HVH 

cbAdi^ 3iM?f t ; 

(^) “3ra^RWT” ^ 3ra^rwr ^TRoft A ^ ^ ^rpn ^n stM^ t ; 

(^) “3TtA 7T jftfATRr” ^ 3TtAA^ t fAgjRT 3Tf?m>Tit ^ 3{te)dt3lf gM TTM gJRWR ^ TT^ A 
gM TIM 5m gA ^ sAfA^H g)T ^ wm-wm ^r fA^ gRr fAfAfer ^ 3fk 

^ Mm qA A ^HiifrfyRi 1^ ^ i 

(^ ArA At dif^chi gi ^ (1) A fAfAfA^ mm ^ A fA^jRT 3AA^ ^ A ^ 
fAeikui qA ^ AtiA A “ m #qT” A (fArA m At^RTwAt ^ ^ ^ 53 ^ dif^chi 

^ #»T ( 2 ) ^ drMI'A 5rfAf^ A ZT 2 TT fAIAf^ ^ qA ^ 3n^ jJtfAqq gq 5 rfA?RT sAA^ A 3lk TT? 
AA fA^jRT sAAcbiRAt ^ cTT^ ^ pin chi ^ A ^ fA^ ^ Hchn^n ^ cTTte A ^ mAs 
^ Pj<j*i ^ AgrsA A ^ ^ ^ :- 


Atqr 44l<un 


?AA fA^RT 3^^Ac^)|^) oqiMR Ad A cPRhd t 

3iiA^ AttAw cw qf^^fid 

(') 

(2) 

-m 

19 SrfA^fTd 


20 5lfA?RT 

TT 

21 qfAiffd 


22 5(fA5rfd 


^ A^ Mw 3AA^ ^ ?mcT Pil'HcA) ^ >^[vijqd A ^ fA^iAf ^ McbiJ^H ^ mA^ ^ ^ 
TORT AgrA^ft cTT^mAtqTq?M^AtA A fAfAfA^ t : 


I :JltlltlH‘ '«>luti>«>Kili.liUii>.iiii. a I 




: awTunm 
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[ MPT II— 30)1 


'sw '#pr ’WToft 


^ f^<*>!'« 3lRm>l'^l c^ilMW yjf if 

t 

an^ ^ HfilJfld 


^ TORT WT 

^ Piyfvur if 

M5«1d 

Rrato gt if 

gggicr 

g^gRig^ 

g^ if 

(1) 

(2) 

(3) 

(4) 


22 PrfcT^RT 

21 yfc?!?ld 

19 II^RRT 

73 

23 5riclJ?ld 

■HMHHi 

20 

TT 

24 «fcr:?ia 

23 «lcli?ld 

21 Hfcm<T 


25 Jrtcmcf 

24 JrtclJffcf 

22 


f^U4UI : 

(1) ^ ^ ^ f^^RT 3 iR|(J)|'^ ^ ^zRT ^fNr ^rt ^ ^ 

jftfjRPT ^ 5rfctw m ^ 3Tp^oJra?T ^ t I ^ ^ ^ 

4Tf^^nf^)<l> ^nj ^ ^ ?ff ^ v5^^ ■'TR ^ ^ ^ 

^ arjqm ^ >>1 ^ ^ 3n^ jftfJRpT % t, ^ ^ 

Hf^^ld ^ ^ 3^f^oy(W \jTT t I 

(2) ^ teRT 3rt?mjl^ g5t if f^Rra^t ^ wr? if ^ Pppff ^ Pra^RFT ^ ?TT^ ^ 

ento ^ ^ ^ it t. if PfcRRT 1^2IRJ?ff ^ 

^ tf, SRT ^ ^ ^ if qf^lf^ t: 

q^RfjbHuichicflH ^ artoiM ^ ^ ^ Rnm 4 3 i#t ^nRm 

t I 

(^ “ ^mR ^ Rtt)7'4< 3Tf?r5jRf ^ if ^jmiR ^ ^ ^ ^rsi 3?WrcT t f^r^ ^ f^gjRT 
3jfer^ ^ ^ if ^ gRir ^ t ^ ^ ^ czim ^ ^ t - 

(3T) ^ ^Rft ^ m ^ m cfR^ if cpm % fuR?^ 3^f5^Rlf^d 10 cfT® ^ 

3if?r^ % ; 

(3n) ^ ^RR m ^ ^ if WT ^ ^ t f^’Hc{>) afijprf^d vjj-i’^WJI 6 cTRJ ^ ^ 

^ SiHjcT) 10 cli<^ ^ % ; 3i\^ 

^ ^ ^ m ^ ^ if w ^ ^ t fvH^ srfilPli^d vpRRgn 6 ?7RI ^ 

3R^ t ; 3lk 

g) g? ^WT^tcfRR (2) m RtR^f?iROT (3) if ^ ^ 3?f^ TIPfH ^ ^ ^ if 

^ ^ ^ ^ ^ 31RI ^ if ^ ^ ^ t ^’RpR Rm ^ TRm^ ^ 

wra if i[m Wm f^f¥^ ^ I 


W^< IR U 1 ^ ^ ^ JRlfviR f^.- 
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(1) “ ^ iTNcT ^ 3tf^ vSRWTT ^ 3TmR ^ 3Tfi|Rf^d ^ 

^ 'GH^RsSn t ; 

( 2 ) f^gjRT 3Tf^ct>T^ ^ cT^ ^ “arfcT d>T^'^d ^ WT t ^ ^:WT 

^^2ncm ^ t fvRm>t ^rf^iPif^d 50 ^ ^ 31k vj^ mm ^ 

^ 3rf^(^d cn^ ^ ^ t ; 

( 3 ) 3Ttekt ^ cR w t ^ ^ ^ 

1000 \ 3 ^ site ^ ^ t; 

“4;4<3c(I ^ “■'g^nd g;??! krate ^ f^reite ?rT^ ^ te 4^4^41 

^ alter t ; 

(^ “^fld ozm ^ ‘1¥|d cTFId ai^qrd” ^ f^tel 4 ^ 31^^ SlI^PlR^d ^ oZi^ ^#11 
3iM^ t ^ ^ mi #j|r tern sitekt w ^ ^ t ^ ^ ^ ^ Ji^ ^ ^ 

«J6F ^ ^ dF 'tflni srf^rJld Fkft ^ ^^cf)l cIT^ Ft^ ^ j 

(s) “>g^^id dite” ^ ^ f^rnkn ft^ 3if^ t ^ ^ dite ^ te gczr 

te^ ^ ^ 1^ teft tem sitekt ^ chi^Midd m fd f^te ^ siEfhF teft pRter ^ 1^ 
*J^c^icr>d yfldT t ^ crj^'cilR^ci f^^*fl ^ 3l^k 5'ficpi gc^JT^ f4>^ an ; 

(Try) “te” ^ nF 31^ 3iter t ^ tem sitekt ^ ^ cite ip craji gtekfF 

^ ter 69 ^ vddf^^H 4 ^ ate swr ^ nt sRimRoT ^teit ^ t ; 

(d) ter” ^ ^ter 4 kT ter (dtek^ ted. i 960 alter t; 

(ai) ‘^Srm# ^ ^ddd g;ed tete dT^ki ^ dTeft w dft 3idf^ alter t ; 

(^ “ara^un ^ ted 6 ddted (i) alter t ; 

(ar) d^ ozid #dT” ^ ted 4 ^ daiTdte mi ^ftdi alter t; 

(d) ‘tedwicftd Rdidd” ^ ^ teid aiterf^ ^ ^ dant^f^rte tedd alter t 

wTd ^ fd te^ ^ ^rarr^Td d)^ dite ^ ^ dT^ ted djt terait ^ t; 




dK^ld oOdd 4IHI Pidd teldT aitel'jl ('^dl ^ 
djfcfdd "tearfr a^k dTdf dd gd^sTd) Ited, 1989 
^ ted 2 ^ ^ dandtef^d mm ^ 

d> 


d 

• 

d 


Fd Md)i>f Pi'^Rid ‘m^n ter 4tdT Pi^m f4ddd 
alters (te ^ drted teafr aik did? dd 
gd^^d) teid, 1989 ^ teid 2 ^ (^ ^ 

^id ^ftdr did^t ^ daiiv5ddRtd ^id 'iftdr ddfdd ^ 
Fd f^ddt ^ ndd^id d^ ciiyl^a dd antnkd 
d?dTdd?ft d^ ^ te tedTddcftd tedd dd 
anaiTd ter drnjdr afk d^diddeff d^ dd 

Fd yidd? t 

22 

dted 

23 

Jited 

24 

Jited 

25 

5rted 

26 

jrted 

?P) rraid gcd te\'iuT cr4 ^ ctt^ m 'rflnf 

21 

22 

23 

24 

25 
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Prf^^fl^T 

jTf^Tm 

Hf^W 

Hlct^rm 

^ Pmt^ gft ft dr*; ai^j 

20 

JlfcRRT 

21 

srfcRm 

22 

jrf^RTcf 

23 

Wfcf^ld 

24 

5rfcr?Rf 

TT) ^ft?rft *;c2i Ptsftvoi gft ^ dr*; 'rftHi 

19 

HfeiJild 

20 

HfcUeid 

21 

wRuiid 

22 

HfeIJild 

22 

WfcRIcT 


(tr) ^ 11^ 3ft? ^ ^ ^ f ^ f f^m^ft ^- 

f 3|sS ^ ^ ^ ch4tllR^< ^r f I 

3. ^rarafe - ^ ^ vjt?^ ^ 3f^ ??^ |q. I^zprt ^ 3?^ ^ aft? ^ ^ ^ ^ 

tjRDT <pVii f^'d^t ^ 3Rr cp4^ €n?oi gs?^ f :- 

W ??i4 ^ cTT^ ^/{IkT ^ aj^fciT^ gs^ : 

TT^ W 3ft? fWm 3TtoT^ ^ ^ ^ ^mw? ^ 3imT? ^ fviRf^ 

cif; ^ % artlrg) eiro 3i^tn?T fsn t, ?nnt?T ^ unTMt xsi^ ^ ter 6 W 

am #»TT g>T sr^qTcPT ?P^ gJT ^ 3ra?R JRPT H -Jrar ^ I ' 

4. adfewifWf ^ ?^PJ 3Rr - (l) ail^cpixt ^ cTF|^ ?ftHT ^ ^t^ ^ Pi^TH 2 ^ 

^ (3T) ^f ^ ^«iP m am ^ ?n?oft ^ 3ft? a? ^ ?5?g5? >3?[^ aim #5 

^ cTT^ '(^t*ii 27 R ^ ^ ^ jnw ^ ar ^^ffcn ^ ^?T^ 55 ^ ^ 3115 

^ gj? eft t: 

( 1 ) ft fftfftf^ ^rf ^ aim ^ ‘^’, ‘tt’ 3 ft? ‘n’wm?r 

^lynm ft ^ Pmftt ^ htopt ^ ?n^ ^ sim ^ ^ ^ Prahw ?nte ^ ^ 

M t 

( 2 ) ftft fftmr 3ft^ihi^ ^ ^ra?T f^RT^ ^ ?R?^ ft Pmftt ^ Tra5Rm ^ ^ ^ ?rr^ ^ 

ft 13ft?P^^ ^ pRrf?^ ^ i> Jim ??f^g>m 3ij?i?w^ ^ ft ^ ^ ^ 3ftlnFitw .^fft: 

%- 

(?f>) usm, flftt^i 3ft? fftqf?tjr gftt ft ^ am ft3ft moft ft ^ ^mift 

^ tftElt?U| gft ^ ftft FTtT ??^ ^50^gft3n^^g5?^t3ft?52^^3TTg 

: 


HKufi 


^iiH ^ Pr*m f^g>i?? 3rPi4ji^l (ft^ii ^ 

chPlM^ aft? ?Rft gJT PRm, 1989 

^ Pnm 2 ^ (^ ft ^mPnif^a anriR ^ 

w 


— 

7T 

— 

..,.,..^.,,.. 1 . 

^ PlvRld ^1 Pn*! Rcti)^ 

aft^gjT^ (ftm ^ 3ft? ?rft! ^ 

5?T^);8T**r) 1989 ^ Prft 4 ^ ^ (1) ft 

am 'tft*ii 'dKwft ft ?mi\3MflPt?r am '(ft^ ?rvJnT^ ft 
FT ^ TmjRpT gft ?n^ ^ 3imif^ 

TRmmftt ^ ^ ?mm**r^5TcfN f^^i^Jd ^ 

3TraT? femr W?^ 3ft? M?miaq^ ^ ^ceRl 

23 

HptJird 

24 

wfcRm 

25 

wRisri'd 

26 

5lf^ 

27 
































6 


THE GAZETTE OF INDIA: EXTRAORDINARY 


IPar tII—$EC. 3(i)| 




■ n 


... 


gj) WT ^r w*;am ^ 

22 

g^RRT 

23 

wlci^io 

24 

Mlci?IO 

25 

yfitgRT 

26 

wfci^io 

^) efPi arg 

21 

yfIracT 

22 

wlci^io 

23 

' ■ 

24 

yfIracT 

24 

gfIracT 

^ g^ ^ efp; oqg ^ 

19 

wfci^io 

20 

yfIracT 

21 

gfIracT 

22 

gfIracT 

22 


^ ^ 5n^ ^'m ^52^^3n^^a)7^t3fk53g^gi^3n5 

gft t : 


mnift 


gR^ftg ’<M<\^ ^ f^iK f^gjRi ('A<it ^ 

gjflmg f^r^ afh? ^ gn f^, i989 

^ Prgg 2 ^ ^ ^f g«jmf^ml^d arm ^ 

g> 

gr 


g 


^ 5rg>K Piyf^d ‘JTivdlg yOci^ ^ 
srltgjT^ (to ^ gjftor ftoRt to gji 

5^^ui) ftor, 1989 ^ Itoi 4 ^ ^ (1) 4 
ani tor ggragtor ajg tor A 

toff ^ ugjigH ^ grto 3ngi% 

gjwm'dtff g^ ^ togwito ftogg gg 

aimR fto grnrnr g^gjgg# g^ gg >5cto 

jrggg t 

24 

gftocT 

25 

gitog 

26 

gftog 

27 

gftog 

28 

gf^ 

g?) jm ^ Myui g^ ^ cn^j^ ajg 

23 

gftotT 

24 

gftog 

25 

gftog 

26 

gftog 

27 

gitog 

^) ^ ftogig g^ ^ efp; ajg 

21 

gitog 

22 

gftog 

23 

gftog 

24 

gftog 

25 

gf^ 

g) ^jcg (^'<ig git ^f sqg ^h\ 

19 

gitog 

— 

20 

gftog 

_ 

21 

gftog 

22 

gftog 

_ 

22 

gttog 


(^) JfSW, ^Jc^r g^ if elMj^ «|<J •fHf tlT^n 4 ^Fvsm^RIci 

^ M'jui g^ ^ gr ^53 g^ ^ ^ 

^ g5t t : 


Jtwift 


v^<i’i 41 h! Pl<i*i l^<7>i'(i silticrji^ (^gi 

g? 

r^- 

g 



gjf^gg ftorfr to gg ^gto^r) ftoi, i989 


L_ 





I DHIIHI^.. »■ I^l)4||ifl|Nf>llM|fulfill' IM 








[MPT II—1gg?3(i)3 MKd gT II ; 3IMWPm 7 


^ 2 ^ (s) ^ ^jariMf^Mifft^ aiiMK 






^ ggJT'e vjftdd 4t^ tow 

ailftchi^l (ftm <»»Rmij aft? ?R!f w\ 

y-f^gPT) PPR. 1989 ^ Pm 4 ^ ^ (1) ft 

aw ?ftm ?n^ ft gwT^^i^Pm aw ^ ?Tonw ft 
?5T Pmftr ^ 5W5RR ^ ^? arwiPfr 

MWId^ gftt ^ ^•tf)*PJ!<Mcft^ P^TW^f W\ 

aiWT? yimr aft? MWRWtft gftf ^ ^<d 

^5ra>R^ 

24 

SrfcRRT 

25 

5lPRW 

26 

SlfcT^ld 

27 

SrfiRRI 

28 

SrfiRRI 

^) JPR ^Joft fft^Wui ^ ft dM|^ (HH 'tftHI 

23 

jTPm 

24 

JlfcRW 

25 

JlfcRW 

26 

27 

jrfim 

^ ^ cTI^ ciw '<ft*ii 

22 

5rflm 

23 

npRRT 

24 

flPm 

25 

jtPrrt 

26 

jrfim 

■n) cfl'Hy ^ ft aw 

21 

5iPm 

22 

HpRlcT 

23 


24 

jrfim 


(w) jm, 3ft? ^ ^ aw ^ ^ ^TRoft ft ^?vi Tr 4 f ^c< ^ 

^#>TcT ^ f^rakuT gft ^ 5n^ ?? : 




MT?(ffta vjHch Pl^iH f^cbi^ arPRir^l (^4i ^ 

^4^ aft? ?wf gJI 55|^0[) fft^w. 1989 
^ Pm 2 ^ ^ (3) ft a8JFlP»TTfft?T aiM? 

a) 

?5 

a 



xq?7< PivR^ci 41^1 f^^i*i f5cr>!ti 

3Tpm>T^ (^ ^ gjpm Pr^^pft aft? ?w! ^ 
Pm, 1989 ^ 4 ^ ^ (1) ft 

aw ?n^ ft tWT>jq?PR aw ft 

^ Ppjftf ^ «4>RM aft ?? amnPa 

MWIddcft aftt ^ ?T^aWTcfta Rawd Tm 

aimr? ^rnwr aft? aaama# aftt an 

^ H<T>W ^ 

25 

nPm 

26 

5iPr?w 

27 

siPr^id 

28 

jiPm 

29 

jtPrrt 

a>) WT f^tiRu! 4ft ft ^ o^a ?ftnT 

24 

npRRT 

25 

npRRT 

26 

JlpRRT 

27 

bPrrt 

28 

51pm 

^) *1'^ aft ft ciM^ o^a ?ft*ir 

22 

Hpm 

23 

nPm 

24 

SlPr^ld 

25 

5tPrrt 

26 

uPm 

-. 


21 

Hpm 

22 

ttPrr 


24 

nPm 

' 

24 

5Tpm 
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(3) 4 ^ (l) (2) ^ ?I?T ^ ^ ^ 6 ^ (l) ^ 

^TRoft ^ ^ ( 2 ) 4 yf^j^iddi ^ e ^ (a) sfre ( 9 ) 

f^Pif^ MRii^iddi ^ I 

5. ddH^f^ - (1) t%^RT 3l1%^ gRI ^dd^^i ^R^ldiJI d?^dlQ^d f^RF# ^ 56 ^ 

3T^^TR 'fTPTT^ HIK1 ^ ^ 4^ 3Tf^cf>d*i ^ MdT ^ ^ Pl4*T 

6 ^ 3T^dR ST^ffTd dff d>t ^ # dl d^^^dlR^d Rm ^ Rm 39 ^ 31^ ST^^TRRTdra? 

^ WT ^ ^Td^ft % I 

(2) ^ ^r l^dJRT 3TteT^ dit ^ WT 4 RRRT 6 ^ aTpTR dff ^ 

^ t tddffe Rm 8 ^r ^ Rt^ ^rdd# ^f ^ i 

6 . srtr 't?lHi ^ SI^Micdd ^ ^fdXiY - (l) 'j!6 I dl ^ f^Rft i%d>RT dd 

TnRj}rfifd> ^ ^ t m ^3^ ^ dd 3TRIR ^ d>t ^3ddiT 

HiddI 3T^iR^ ^ 'd'sn '^’ti4a RRlt^ dl'<l'® ^ RRPT 8 ^ viMdVy ^ 3ltftd <6^ ^ 

3^qvt^fl ^dR PlMdWi, W 'tlfl?dl ojJ^J ^ 3j^Mleld dR% dd 3Td^ 5RPT f^JdT ^ 

^ I 

TR^ am^RUTT ^ arjdR 3Td^ROTT ^ ^ MtRd ^ d?T‘4vidd dd dlf^ 

^ ^ f^fld ^ ^ 5T% ^ ^ RidRtiT %dT I 


3{4^<U1 W(^ 


jud 

eiMld 3l^4M f^i^d srRlcfj 

t 

3Td^^U!l vJl^ c?ldd 3^^^ld ■'^'Hdd ^ 
dT^ ^ ^ # f^fld ^ftdT 

^ s^Rm? t 



5RId 3IW? d? 

f^dld shRrd) 

3?d^ d? 

3fre 

d^dTdd# 
diRrdJ 3Td^dY 

1. 

2 yRlVId ^ 3TRra> (M>i^ 

RraR^ d4 ^ efRTd 3(^qTd 32 TlRRId ^ 
3?Rm> d ^) 


2>W d^ 

d^ 

2. 

2 yR^iild ^ ^cdl 

RmRm ^f endd 3{^qTd 32 ?TRr?Id % 

3?Rra> d ^) 

ct>\ 4 Vdigf^ 
dff 

d€! 

d^ qdd|r5 
dff 

3. 

2 5Tfci?rd ^ 3Tf^ ^ 

RmRor d4 ^r en^d ar^qrd 32 ?rf^?id % 
3TRrd) d ^) 

tpl4 ^ddql« 
dff 

d>t| ^dd^f^ 
d^ 

cht^ 4dH[^fe 

d^ d^IT tjdi 
^dd?{ld 

4. 

'^6i 4 elldd 3i^md 32 

sricRTd ^ 3?Rm7 t 35 ^T^RId % 

3#dj dff t 

4ddgf^ 

dff 

0^4 ^dd'jf^ 
d^ dsn 

4ddW^ 

d^ 4dH^f<& 

d^ d^IT ^ 

4dd^ 

5. 

^Jl^i il dRd 3f^md 35 

yRRTd % 3^. tgj t 

^ddgf^ 
d^ d^IT ^Jd) 

ditt ^dd^f^ 
d# d«n 
- ^dd^ 

q>t^ ^ddgl^ 
d^ d^d dt 
^ddfRT 


I 
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f^nrur - ^ ^{TRoft ^ JRilCR ^ f^,- 

(gj) “ % to gJT ^ viTHr 3Tf^ t ! 

(^ “to^^’ srftrai ir^/sto w ^ to to 11 

4to*<qf 

(i) 3?tom ^rto ^ cfpj fto vstht fto 9 ^ sraf^ ^tor ^ ato to cW 

fto^ artto^ ^ totj ^ ^ toto ( 2 ) ^ toto (a) ^ ato w'ct ^ Ito ^ 

tl 

(ii) 3Rto ^rto ^ irzto ^ to tot fto^ arfto^ ^ tosu luto aw?R tR 

to TR to?> ?ra ^tht ^srnpn ^ to '^ntoto ^ ottor ^ toto to to ^ 
to % atoJ ^ ^ '*T^ ^ to ^ anfto ^ yfto to ^ afk tto ^ toto g)t ^ 
ftof toRT aitor^ wg to ^r t^ to amR^m ^ ^ attofto ^ ^ 

to fto^ ^ fto vHTfOT f% ^ 35to artor tr ^ tor ^ir ^ t al^ gsto aitof ^ araton 
^ toto mto ^ to ^ ^ torT ^ to % anfto ^ aifw 

to I 

(iii) aratorr ^nto cf^r toR ctpj fto wpn ^ ^ to ^ af^ i d ^ ^ ttwrt toRi 

toft TOidto crto cRt ^ tir gR unm 11 

( 2 ) ^ totof ( 1 ) ^ atcfto togf ^ otr]; to ^ ^ tore?; to ^ to tom 

adto^ ^ ift TO t ?ft ^TOT ^ to tom artor^ ^ ?rni^^ 

TR tor ton : , 

^ vjntor ^ ato ^ to ^ tor ton ^ tom aitor^ ?fft to ^ 

^ arf^^ TO Of ^5?fCl f^mr ampn aft? 2i1^ arro? n? ^ mojr Rewefr ^rar ftro 
^ ^ TO nwr t" to^ tor 7 ^ ar^TO TOncT ^ ^ toft I 

(3) to toft tor^ artorft ^ ^ to ft toto (1) ^ toto (2) (tor to ?to totct 

^ to” TOT TO ^ ^ ar#T to ^ tot t -m ton men ft to to ftft to 
aft? ar^r TOift ar^^n^ to? toft ^ ^ ^ tor to ar^^ ft : 

ftzrtor^ to m apron ftx^ to mfto nrtoto? ^ to tor^ to ton mro ; to m 
ftti TO TOTOcT TOT TOR TOft ^ ntoiTTOTOW ftoft 3Tnto ^ to tor m toftt ^ TO to 
TORT ?toi to ton I 

(4) nrftor^ totor (1). (2) to (3) ^ ^ 3 nto nft TO^rtftor TOft ^ to wr toro^ ton 
to TO ^ toto nft ^ TOf% ^ rontoi totot ^ totoft ft ftoft ^ 

^ arronf^. ton : 

TO^nrltoT^ ^ tom ^ ator toftt tor to to?roi TOft ^ ^ tom artor^ efft airoftro 

TOft TO arTOR nror ^ton 1 

(5) to toftror (4) ^ ^ artor mR ^toro ft, 

(gj) anftn rfttom ro arm ariroft ^ ftrorr TOft ft fftto ar^tor to to tort ft ftr wr 

nrfftroft ^ftof^cr arrroft ^ ar^^rR amft anroror ftto er^ amft fftfftTror ^ ^nftsn nton aft? 

artoro TO fftrom TOft ^ to arto ton ton ; 


^lf6<5}(('09-2- 
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(^) ^ oiRT #7Tr ^ f^it^TcRTT ^ ^ 4 # 'mm m\ w t ^ 

^ ^ sn ^ sft? g? t % gjj 

3 Tf^ff>fg ^ 3?mR w gfRT grfl^ ?fr wr wif^chi^ ^ 3r»^iTtrgg m\ f^vgg g?^ 

^ gggg? g^ I 

(6) gf^ jrgggj gg g? ^rgmig ^ grmr t angrto 4 g^ t ^ g? gm^ gSt cisz^t 
gf^f^ifcRff w R'clix gj^gr 3it? 3 tt^ mQci g^^gr grt g? ^tg> >hh^ l 

(7) ^ itg>m 3Tf^(gg^ f^JRTgjT spgr^ srgggj grg grg^ gj? ggr t. ^ gm^ gSt grgg 
3T?g5T ^ ^ wrg gj^ i 

( 8 ) viMf^gM (i) ^ (7) 4 3t?rf^ gm ^ ^ ^ ^ gi:?T ij^g^ g^ 4 vduPigg ^f 

g^gjg “ g^” g>?T ggr t) terg gg gif^ ^ g^ ^ 3n^ jfff^rgg 

c^ 38 gfcf^RT ^ 3?f^ ^ t ^ ^g^tgg g^ ^r 3fr? ^g^tgg g^ ^ ^ ^ g^f ^ 

grf^ gif^^ri5»g) ^ ^ g^ ^ ag^ ^ ^ftf^rgg ^ 38 yf^^id ^ arf^ ^ # eft ^Igg? f^mg 

7 c^ argw g>t gg I 

(9) ^ ^ grg^ ^ f^rgg^t ^ ^ ^ Tiegmg g^t gi^ ^ ^ grte 

g^ g^ ^gi3Tt ^ ft t, vjgv'lcw ggf^ ( 8 ) 4 gf^ yl^viddi ggf%g g^gwi#g Rgigtfi srg 
g^ gmjpft 3ft? g^ ^ jrgg? tt^.- 

(g?) 1%g>m 3#gg^ g5t ^tgr^ 7 ^ 3 ^ 5 ^!? gggg g5t gg g^ g1^ ggm 4 ?g ^ 
gggTFT g>t grte ^ g^grg 3TTtg f? 5 m ^ Mgg g^ (f^ fg^ gfgrg “wr ^ Rykor 
g^” g>?T ggr ggeg? grte gr^rf^rgj gg g^ 3 n^ jflRgn gg 50 ;iRfgg ^ 3Ti?r^ ^ t 3 fr? 
gsR Rgfgg g^ 3t^ jrsjg Rgtgg g^ ^ Rgfgg gyt 4 gif^gj 

gg #T g^ 4 ^ 3 tt^ iHRgn gg so yfciw ^ 3Tf^ ^ t l 

(^) terg srt^rag^ g^t ^rgrtj Rrog 7 ^ sr^gR ggr^ g>t gr g^ gf^ ggpig 4 ?g f^rarfr ^ 
Mcj 7 [!fH g>t gift^ ^ g^gig 3 ngT f? f|?ftg ^jeg t^rafgg g^ (f^ ^ ?g^ gfgrg “f|?ftg ^ 
Rgfgg g^” g>^ ggr t)^ gggg grf^ gf^^rf^rg? gg gi^ 4 3n^ iflRgn m\ 45 gfcRrg ^ 3?flrg) ^ 
t 3ft? f|^ ^ Rfgtgg g^ 3fr? f|t?ttg Wm g^ ^ ^ ^ ^ f^tgkoi gi^ ^ ^ 

grf^ gil^^if^rgj gg #t g^^ ^t fg 3 tt^ iORgn gg so wR^id ^ 3rf^ ^ t i 

(g) f^tggg 3Tf^rgg^ g>t %wt Rrog 7 ^ 3t^?tt? ggM g^ gr ?t^ gf^ ?i<jiM5r 4 ^ Rrggt ^ 
5TchRH g5t grto ^ g^gig sngr f? f^mfgg g^ (f^ ^g^f ^g^ gfgrg “^^ftg ^ 

Rgt?g g^” g^ ggr g?Tgg grf^ 4iR«TR<t> gg g^ 4 sn^ iflRgn m\ 40 ylcRra ^ 3 #^ ttgr 

t 3ft? ^ Rttrt?g grf 3fr? ^ Rmkg gi^ ^ ^ ^ g^ # ^ 

grf^ giRgf^tg) gg #t gi^ 4 ^ 3n^ iftRgn gg 47 .SO jifciw ^ STf^tg? ^ t I 

(g) Rggg sif^g^Rt g^t ^tgr? Rrog 7 ^ 3T^gT? mr^ g>t gr ?t^ gf^ gggg rr t^tg^ ^ 
s^giRH g?t grte ^ g^gig srm f? ^ RyRu! g^ (fuf^ ^?Tii ^g^ gfgrg ^ R?rt?g 
g^” g>?T ggr gggg grte grRari^rg? gg g^ ^ 3n^ jftRrgg m\ 38 gfcRig ^ arf^tg? ^ 13ft? 

Ryt?g g^ 3tR ^ 5 ?g Rgf?^ gif ^ ^t^ RyRg g^ ^ gif^gj 

gR^TRgj gg ^ gi^ 4 ^ 3 tt^ TftRgg gg 38 jifctgg ^ 3Tf^ ^ t 1 

7 . g>fcmg ggiaft ^ ett ggrf^ - ( 1 ) g?T ^ Rggg 3#g>Rt m^ gg sr^qrgg ^ 

3i?p?^ ?^ % 3 ft? gfBT gg sr^grcH g>?^ gg Rfgg 7 ^ ggg^ ^ g^it 3rg?T? Tigp! gtf 

gg ?Tgg sg g^r gfrg ggygj ?ftg grg gft ^■cidT gr g?f^ gg^ 4 ^gg ^gj? g?Fg>t ^tgg? ?rggg gj? 
?TgKgt : 


. hDIWH^ MU'4*KII'ltp(|'|iWIMti<< || I 


I ^■ «inHf t|w«»>«ll. •.MflnwtmiHI'li.tt *' ' •! ft>|M^|||.;lf4,l|4»^^•l|^|t.||t^ p,«tl|,.((>».M|<nMN.i«iH'i» 4«>i<.h.iit . 





Cvmii—tapg3(i>] ____u 

3lRlq)|'9 ^ \5^qf| MYtliRci Wflf^ ^ <I>IXU! ^ ^ 1 '^^ I 

( 2 ) ^dMp lR lH (l) ^ 3T#T 3IT^ ^ arftoT, 51^ ^ ^ 3^7 f^TPtr 

^ t^W*T 41, 42. 43r 44 45 ^ yref cRJ ^ ^ cW* 3nft^ ^ ^ I 

( 3 ) ( 2 ) 3t#t apftcT ^ ^ TO fi l l i p ? ^ ail^o^Tsi afk 

^ ^ ? 2 JH ^ 3n?IK aiT^ mf^o ^ I 

8 . awdro ^ 3iR«nH - (i) to ^ ^ to aigtor ^Tt^Tcr ^ Rtihwi (f^ 

to TOM “ ^ TTT^’ w ^ ^ ^ arf^rfto ^ ^ ar^g# ^ 

^ TOTE^ 7^5 aroto ^ ^rto, Tif^ fto ^ ^ ^ tow 3#to. ^ ^ 

gR 10 ^ ^ to ^ gR # t M ^ ^ ^ ^ W artow-WToft i> s{^m 
atow to ^iTMT anrogj ^ WM t : 

71^ 7t4 ^fTT Plt|i><u| ^ ^ ^ ^ % 3?^^ f^wx a(qRf 

oratorg5t%^iTto'toi 

( 2 ) to tom aitoi^ ^ tor (i) ^ f%to ai^af^ ^ ^ ttor tor ^ argqrcR gmn t to 

M argimto zjfr ^ aimite tot "nt t. artoto to ^ to to to ^ 'snto, aft? Tif^ 
to to ^TRcT tor toto ^ ^ arman toj^ tr to artow ^ ar^irrcTto 
to to eft ftto ^gxi^ia ft^r cii'Jlxg % ^ to mtjto I 

( 3 ) to tom ar to to tot ftift ar^tof to ft fftto ^ toR to w ^ ^ t to ftto arto^mr 

to antoM to to t. ^toM to en%3 ^ aiffttoer ^ ^ «m?ftt aft? ftft ar^tof to ft ^?rto ?f^ 
artor M i R^(ft4> to ?Tgfto armftt to ^ ton ft ^ to ^mjftt aft? “ to^ to? ^ tot” 
to 3rto?m "zto to^ i\. arfto ^ mtot aft? ^ ftft ar^tot to ft fftfto ^ toR w\ ai^MicM ^ ft 
artot amwm ^ 3Tto?m RTTto ^ ar^TTR ftoj mft ^ ftt to ^ ! 

(4) to atommaft to toft^m ( 2 ) to ar^^n? itoto tot fton «!Mt t ^ to mte to 

ftotito to tot to to toto^r ( 1 ) to ato? to to. Tran^rfto. tor to ^ #t to to fto?- 
tor to xi^wni to Mtovji-i to to to ^ ft tot ?t?t wjm, fyr?rft ^?Tft fftffter ^ri ?tt*iT w 

tototi 

13. to ^tocT ijjpTT fftton toTi i.4.i988 to 'm ?mto tom t. to ffttor to 
tom??toT arto?m - ?rT?to to ar^TTT? ^jjfT tor ft to to tot ^ ^:?eim- 

( 1 ) 1 arftH. 1988 to ^^\ ^?rto Tom ?to tot ^Ttner ^ ffttor errte to ^ ffttor to 
M fio rT TOiw ftot ftom arffttot to ^ to ft to to tot (f^ to tom “ ’to 

^ ^ ^ to ^ tto ^ fto 10 to to ar^TH? tofter ftor w ?rtoM I 

(2) w to^ ItoTT arfetot ^ ftot to ar^^n? 5?: ?erm to arfler % to ^ to ft 
tot to tot ?R 1 aift^, 1988 to ttt ^?rto tott^ tot to stt. ?r«RM 5 ^rtofter tot mtpft ; ^ 
fteM ft ^jftt to cM7?^M tot to ®tt, artot 4R ?Bnftcf tot yrrrjftt aft? im jr^r? tot mto toftt .*. 

to^ tot ftorm ari^rtot ^ ^ fftato tolTi to ^Trto to ft to tot to «tt. 
anto MW ^ ffttoTM tot to fttw? ?aTO to arfter ft amw ?5erT t to ^ to ^ 
tort ^'WTM tot ttowT yrirpiT aft? w?it ft ^ tor? ft apitot w>ftt, to^ tort to, ^:?an?? to 
tor *ii*t1 MT^ftt Q6 4M ft ?®rr?F? to foi? ar^er to ^nerr t 1 

WF aft? fto ? 7 T ftoM aft? ftom 10 to arto^ 13 ^ tor? ft to w? ^:?eTO ftojm arfftto to 'wr 
ft ^ to artoft to tor to?cr #T am?rft erg? ftt#M to I 
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(3) (4) ^ i> 3I#T ^ 1 arilcr 1988 ^ ^ TOTcT ^ 

^ cTT^ ^ ^ Mm arte t ^i^jrare: ^ t tefm srflr^ ^ 

if ^Oxrr 3(k ^ ^ ^ cfPRT ^ 

Picif^'f ^ dl'i 4^ ^ §'fi^ M?t(ra ^ ficucp ^>?l ^PIT ^ til^fcia o5^I 'rfl*ii 

^ 3TI^ ^ t ?fr 3n^ I|e?!l cIT^ ^ ^^T: Wlf^ vTTW : 

^ ^ A f^4im 3Tf^4)J^ oU^ ^ ^ gf?c1T t ?fr ^ Wm ^ ?I4 

3#cT ^ ^ f^ Mm g>r #t 4 ^ g?T ^ : 

?emrT s3nw ^ # M\ wm w ^ ^ 3TiW ^cpr^ ^ ^:‘wfh m ^ l 
4J4vOeh<UI ■ 5^ Pt’^*1 ^ JTzffvjpft ^ - 

(i) “ ^ giT ^cTT^” ^ 3 tM?T t ^ ^ fvjRfif 3lflm5T^ ^ ^ ^ ^ 

^ t 3fk 3?^ ^ ^ ; 

(ii) “3n^ ^cR^” ^ Tjgj ^ ^ mM 3l1^ t ^ ^ Wlf^lcT W, 

?fr f^R ^ cim ^ 3lflmKR #»TT ^ ajcPtcT ; 

(iii) ""M\ cTFm” ^ 3 Tf^ # ^ Mm ?fT^ (fuRi^ aRPk ^ ^ 

3fR ^ ^ 3lk ywrf^d ^ t) ^ tew arteif^ ^ grte mMM> 

^ ^ 3n^ 3ftteT ^ t 3(k ^ eOTR ^ 3lte^ ^ ^ 3i^ ^TOI VIT^ 

tew 3?teT^ g>r cipj^ ^ 3n^ ^ftter i> m ^ ^ jjter ^ site ^ 1 1 

(4) gjit si^smT ^ ter wtrt 5^T:^eim r tew sitei^ tempi ^ ^ sram w 

t Mm g? w simr? r ^ m ^ 

5 ^:^? 8 iFR temm ^ ^ i?3m cm? te ^ ng? g? jwrmwci: 1 

10. ^ ^ Mm 1 3T^. 1988 ^ ^ t te ^ te^r ^ 

mRuiih'W'W 3itew ^TWJft ^ 3T^m^ ^ tel 4 gft Tif tef gn ^^ii^^eiFm - sT^g>^ ^ - 

tel 9 ^ viMPiyM ( 2 ) sik x5tem (4) ^ ^ stei ^ ^ tew sitei^ #t 

3m4cff if ^frm m? ^wir ^ ?it ^ ^ 'm^Rpt ^cpmw ^ fte^ •j^e<i 

Mm ^ gO te siPTP^ ^ Mm ^ 5 ^ 1 -. ^«nte ter w ^iter 1 

11 . ute - ( 1 ) ^tei ter ter tew aiter^ (te ^ tepff sfty ?Rff ^ ^^iten) 

tel, 1986 ^ ter 8 A ftet 4TcT ^ ^ w ter 9 ^ 10 ^ smte ^ si^^ 

^^PTci ^ te^ ^ ftef tew 3 iteT^ ^ fte^ temw ^ ^ temw jiwraf^ ^ 5 ^; 
wte te ^ f I te tel 3iq^ 5Rr wite ^rte te if (te mm “ te” w 

w ^ if ^ sprier ^ if te ^ te^mw ^ ^:Wif^fcT te "m? 

te^j^if ^mrte^tei^ ^ te ^ 10 Jitei^ 3ite^ ^site^ten : 

\W sml^ ^ ^ter ^ spi^ ^ fteft ^'tpt ^ ^tei ^rpmw ^ ^ r f«w 

XR Pi41vjfcb giT sitezi 10 Jifter ^ 3Tte m ?fr ter ^md mf^ ^ ’j?! te ^ ^ ^ if 

te 3ite R R 3ite^ ^ tern : 

sfk tew siter^ te if ter t ar^rfgfci aif^ltef ^ rtr ^ te ^ teff 

Sf^^R 3^7 ^71 if f^TRIT nJ^ I^Pm gRl '’PIT 3im% 3i{^R<W Slt^RPI ^ if 

sitei ten I 


f . Htitiif^' >>'iK't<w^pipif'(iai'iu*ii|. i I 


1'^' 'WlW If mn . »i|||»««tWM>|<‘<^«' "<< wt MP^iy UH Wimil wH'H»W «lf4|iit>« pi4«i«.||.»..upniM.<4iu.ii.:. I4.iiu.n 
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(2) f^nm cT^ 3ft^ ^ cm? ^ tern antor^ (i) ^ 

31^ t, 3T15^ 

(3) vjMp l JjH (1) ^ 3?#T SRT ttt? srf^RPEI JPfr'jR ^ ^ ^ fwRP^ 

P i ^3v^ch ^ ^ ^ 3?^ 3M<HAJ ^ 11 

(4) ^ f^nPT g>t W ^ f^Rft toRT 3rf§R)r§t ^ cIPJ^ ^nft ^ £|RT 
sri^mifW ^r srf^m ^ ^ 11 

12. P i ^^ich , ^ ^ 3 ??j^Rott ^ ac^^Ror ^ ^ ^ 

^ g)t ^ m^TlId f^Rft (^chRT 3?1?rg>I^ ^ t^Rft ^TPT^ ^ ^ t\<v*\\ ^ f^RFT 9 

'm f^niH 10 ^ 3T#T ^ 3Tfi?T ■:!# ^RcTT % afr? ^ ^ ^<7 

3T^^ft^ Mc;m ^R 't|cf>'>|| ^3SFf 3T^^ft^ ^ 3lf^R> ^ vJ>tl cR ^dl yR '5F 

WPT ^ f^Rprf 4 ^ t^Rft ^ 3T^ ^ ^ 3i1^ gRm I 

13. SRT ^ 31^ #RT f^Rft 'j^^qciT ^ ^ f^<i>m 

3i1^RjT^ gjt wi-'^wr ^ ^ ^ I 

14. f^cBRT 3{fa <gr ^ ^ - ^jtR mil ^ ’ft 3ftlf^-^ift 5ftRf!r 

f^nrot ^ 7 ^ 3Tg^ w^Rj ^rrar jr^tcp ^ ^fTBra^j srirtI^ sftiRn^ ^ ^ ^r gft ^ 

11 . 

15. ^ fcJcBRT 3#eplft ^ t^Rft ^ fyRRft ^ 

f^ran 7 ^ sT^^RUT ft 'dHiki mi %. ftftt ft^ ^mrf^ ^ dift'W ^ ^-2 ft ^ ft ^ s^rnr ^ 
gft ft^ ^ gR eft t 3ft? 55 ^ ^ 3TT^ TJ^ ^ ^ t eft ^ ftftt 3lfteTr 3fR fttRRTT ^ft 3T^^ ^ 
’IRftk ft’TT fftnn (ft^ Wmi fftgJRT Srtorft ^ fft^, 1990 7ft 3?#T ^ 

^-3 ft JRIRftft^ cRft gRft ^ WTRj TRTT ^ RW ft fft^W ^ ft^ ft 

^ TJT^ ^IRT : 

^ ftTJT TIH lf^ ^ qRuilfl'M'W ft^ ft oJRTTPT ^ ^ ftt fft^m ft ft^JT ^ TRftwR ^ 
fftftR ^ ^snt^ftt 3ft^ v3MdH 7JT ’TfftRI fftift ^ wftyR ^ ftt Tjf^ ^ JTT^ ^ ^ t 3fR 
Tjift ^fRT ^ t fft>^ ^ fft’PT ^ \dMcJH RT fftift ^ ftftt WT ^ ft^ ^R?IT ft vft 
W<\ ^ ft I 

16. fft^ 3<k an^ - (1) ^TR^ ^ fft’m toRT 3Tfftg>Tft (ftTJT ^ g>f!m 3fR ^ 

^ ^^rftSRT) fftTlH, 1989 ^ fftftfteT t%7lT WcH ft I 

(2) ftft ^ fttft ftt gft 75ft ^ fft^iftt ^ «4>T5BR ^ ento i> ^ }xm ftr w ft. 

Tto ^ fftim srtte^ (ftgr ^ gfteRR Pr^ftt sfR^raf ^ fft^nr, 1989 ^ 

mi fft#RT ^ ^ ciP|^ ft[ft ’nftt fftTiftf ^ f^yRfd ’t w ftt I. 

(3) ftft ^ fttet ^ ftt 'HRftt'q tmi fft’m fftgjRt (ftTJT eft ^iRt fftft^Hf 3ft? IfFei! 

m 5=T$ta) ^TPT. 1989 ^ 3I#T ^^TRT W Rftft fft^TR; gft ’ift ^ wm tit g>t Tift ^ <Plxqi4 
^raftt ^ 31^ TTft tit gft 7|ft ^Gorfftt I 

(4) ^raftt ^ fftRft WTct ^ ^ ft TI? ^ ?TTT?n 7?TW fft> ^ fftriftf ^ 3T^?n? ft>ftt 

f^ch l ^ 3Tf?R5T^ ^ ftql-^cW ^Rft, ftdlPl^Tl ^Rft TIT vJ^qft ft^TSft gft 3R^nf^ Tp?ft Tft ?TST*T Sllf5l4>r$t 
^ 3Tfft^ 7R H’ng ^SR^en ft tit '*TKef|TI ftRi fft^m (gjftwrf^f^ fftrpT. 1960 (f^ ??Tft ??T^ 
MWId di^-dlR^d fft^ c^ W ^ ^ 31^^ ^?Tft fftfftf^ smtrft 7R ^ tR gftft ?rT% 
aifft^rfiR gRft i) ^TOT 5lTfiR>T^ ^ 3TfftcljR gft jrmReT ^Reft ft TH ftft ’TTiTcft gft WT??T «ft ^ fftriftt ft 
>j(^Rdd Hftf ft fft^>T?T 3<Rt‘cb l Q41 ^ ch*tr il Rjd fftriftt 7R ^fttftt ft I . 
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15>iilRd ^ ^ I ^ ^ f^rtrR 

t ^ ^ ^ ^TWR ^ f^fl^ ^ vjinpft I 

[^. u T^?r-( ( 012 / 02 / 2008 --#^ ril] 

no^i <^'3ii'jf, W^<w 


MINISTRY OF FINANCE 
(Department of Financial Services) 

NOTIFICATION 

New Delhi, the 12th November, 2009 

G.S.R.818(E).— In exercise of the powers conferred by sub-section (1) read 
with clause (cc) of sub-section (2), of section 48 of the Life Insurance Corporation 
Act, 1956 (31 of 1956), the Central Government hereby makes the following 
rules regulating certain terms and conditions of service relating to business 
performance of Development Officers of the Life Insurance Corporation of India, 
namely:- 

1. Short title and Commencement- (1) These rules may be called the Life 
Insurance Corporation of India Development Officers (Revision of Certain 
Terms and Conditions of Service) Rules, 2009. 

(2) They shall come into force on the date of their publication in the Official 
Gazette. 

2. Definitions.- In these rules, unless the context othenwise requires; 

(a) “Act” means the Life Insurance Corporation Act, 1956 (31 of 1956); 

(b) “annual remuneration” means the basic pay, special pay, personal pay, 
dearness allowance, and all other allowances and non-profit sharing or 
ex-gratia bonus due to, or paid to, a Development Officer during the 
appraisal year and includes the expenses payable or reimbursed to him or 
Incurred by the Corporation during that year in respect of traveling, 
residential telephone, mobile, insurance premium and taxes on motor 
vehicles, but does not include incentive bonus paid to him in acxx)rdance 
with rule 13; 

(c) “appraisal date” means - 

(I) in relation to a Development Officer appointed on or after the Idate of 
publication of these rules in the Official Gazette, 
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(A) in the first year of his service, the first dby of the month following that in 
which he completes twelve months of service from the date of his 
appointment; and 

(6) in every subsequent year of his service, the first day of the month 
following that in which he completes twelve months of service from the 
last appraisal date; 

(II) In relation to a Development Officer appoint prior to the date of 
publication of these rules in the Official Gazette, 

(A) in the firal year of his service from the date of publication of these rules in 
the Official Gazette the 1^ day of the month following that in which he 
completes a period of twelve months of service from the date on whictf 
his last annual increment accrued (whether released or not) In accordance 
with sub-rule (2) of rule 56 of the Life Insurance Corporation of India 
(Staff) Rules, 1960, and 

(6) in every subsequent year of service, the first day of month following that in 
which he completes twelve months of service from the last appraisal date; 

(d) “appraisal year” means the period between two consecutive-appraisal 
dates and the period of twelve months of service preceding appmisal 
date ascertained in accordance with item (A) of sub-clause (I) of clause 
(c), and each period of twelve months service next preying the 
appraisal date ascertained in accordance with item (A) of sub-dause (II) of 
clause (c), shall also be an appraisal year; 

(e) “cost ratio” in relation to a Development Officer means the ra^ which his 
annual remuneration in any year bears to the eligible premium of that year 
and expressed as a percent^e of such eligible premium; 

(f) “decremenf means reductbn in basic pay by one or more stages in the 
scale of pay on one or more occasions; 

(g) “Development Officer” means a whole-time salaried employee of the 
Corporation belonging to Class II appointed as a Development Officer; 

(h) “disincentive” means non grant of increment or decrement/s as provided in 
the Table of Disincentive; 

(i) “eligible premium” means such proportion as may be specified by the 
Corporation from time to time on the first year’s premiums received by the 
Corporation in respect of the business secured by the agents in trie 
organisation of a (Development Officer, which is adjusted in ^ relevant 
appraisal year; 
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(j) “expense limit” in respect of an appraisal year in relation to a Development 
Officer working in an operational area specified in column (1) of the Table 
below (hereinafter referred to as the “Table of Expense Limit”) means the 
percentage of the eligible premium of that year as specified in the 
corresponding entry in column (2) thereof and it shall apply to the 
Development Officers who have been confirmed in the services of the 
Corporation on a date prior to the date of publication of these rules in the 
Official Qazette;- 


TABLE OF EXPENSE LIMIT 


If the Development Officer is working in 
operational area 

Percentage of eligible premium 

(11 

(21 

A 

19% 

B 

20% 

C 

21% 

D 

22% 


Provided that in respect cf a Development Officer who has been 
confirmed in service on or after the date of publication of these rules in the 
Official Gazette, the expense limit applicable shall be as specified in the Table 
below: 

TABLE OF EXPENSE LIMIT 


If the Development Officer is working 
in operationai area 

Percentage of eligible premium 


In the first 
appraisal 
year after 
confirmation 

In the 
second 
appraisal 
year after 
confirmation 

in the third 
arid 

subsequent 
appraisal 
years after 
confirmation 

(1) 

(2) _ 

_ (3)_. 

(4) 

A 

22% 

21% 

19% 

B 

23% 

22% 

20% 

C 

24% 

23% 

21% 

D 

25% 

24% 

22% 


Note; 

(1)The expense limit of a Development Officer for any appraisal year is 
expressed as a percentage of the eligible premium of that year; a 
Development Officer is said to exceed the expense limit if his annual 
remuneration in that year is In excess of the expense limit; such excess or 
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the ratio which such annual remuneration bears to the eligible premium of 
that year may also be expressed as a percentage of the eligible premium; 

(2) In the case of a Development Officer who has been confirmed in the 
services of the Corporation on a date prior to the date of publication of these 
rules in the .Official Gazette, the percentage specified in the above Table 
shall be increased by the appropriate transitional concessions, if any, as 
defined in clause (t): 

Provided that the transitional concessions shall not apply to those 
Development Officers who are governed under rule 4. 

(k) “operational area” with reference to a Development Officer means the 
area in which he is posted to work as Development Officer and the area is 
said to be his operational area, if, ■ 

(A) he is working in a City or Urban agglomeration or Town with an 
ascertained population of more than 10 lakhs; ' 

(B) he is working in a City or Urban agglomeration or Town with an 
ascertained population of 6 lakhs or above but not more thah 10 lakhs; 

(C) he is working in a City or Urban agglomeration or Town with an 
ascertained population of less than 6 lakhs; and 

(D) he is working in a rural area or remote rural area or any hilly area 
specified in Explanation (2) and (3) or any other hilly area which the Central 
Government may in consultation with the Corporation by notification in the 
Official Gazette specify in this behalf; 

Explanation: For the purpose of this clause, - 

(l) “ascertained population” means the population as ascertained from the 
latest Census Report of the Government of India; 

(2) A Development Officer is said to be working in a “rural area” or “remote 
rural area” if his headquarters is at a place with an ascertained population 
of 50,000 or less and his operational area has an ascertained population 
of not more than 1.5 lakhs; 

(3) A Development Officer is said to be working in a “hilly area” if his 
headquarter is at a place situated at a height of 1000 metres and over, 
above mean sea level: 

(I) “preceding year” or “relevant appraisal year” means the appraisal year 
immediately preceding the relevant appraisal date; 
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(m) “prescribed expense limit” or “prescribed cost ratio” means the increased 
expense limit ascertained in accordance with rule 4, where such expense 
limit is applicable to a Development Officer, or if it is not so applicable to 
him, the expressions shall mean the expense limit applicable to him; 

(n) “relevant appraisal date” means the appraisal date on which the 
performance of the Development Officer for the appraisal year 
immediately preceding that date is assessed for any purpose under these 
rules or was assessed hitherto under the staff rules; 

(o) “service” means the period spent on duty as a Development Officer and 
leave including extra-ordinary leave which has been condoned under sub¬ 
rule (4) of rule 69 of the staff rules; 

(p) “staff rules” means the Life Insurance Corporation of India (Staff) Rules, 
1960; 

(q) “succeeding year” means the period of twelve months commencing from 
the relevant appraisal date; 

(r) “Table of Disincentives” means the Table as appended in sub-rule (1) of 
rule 6; 

(s) “Increased Expense Limit” means the Expense Limit as mentioned In rule 
4. 


(t) “transitional concession” means the concession as spedfied in the Table 
below applicable to a Development Officer who has been confirmed in the 
services of the Corporation on a date prior to the date of publication of 
these rules in the Official Gazette: 


TABLE 


Operational Area as defined in clause 
(1) of rule 2 of the Life Insurance 
Corporation of India Development 
Officers (Revision of Certain Terms 
and Conditions of Service) Rules, 
1989 

A 

B 

C 

D 

E 

Expense Limit as provided in the 
Table of Expense Limit in clause (k) of 
rule 2 of the Life Insurance 
Corporation of India Development 
Officers (Revision of Certain Terms 
and Conditions of Service) Rules, 
1989 so repealed shall be taken as 
base for providing transitional 
concessions for the subsequent years 
based on the date of publication of 

22% 

23% 

24% 

25% 

26% 
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these rules in the Official Gazette and 
subsequent, years mentioned as 
under; 

a) Expense Limit applicable in the 
First appraisal year 

21% 

22% 

23% 

24% 

25% 

b) Expense Limit applicable in the 
^cond appraisal year 

20% 

21% 

22% 

23% 

24% 

c) Expense Limit applicable in the 
Third appraisal year 

19% 

20% 

21% 

22% 

■ 

22% 


(u) words and expressions used and not defined herein but defined in the 
staff rules shall have the meanings respectively assigned to them in those 
staff rules. 

3. Tenure.- Subject to the provisions of these rules, a Development Officer 
shall hold office by the same tenure and in the same manner as any other 
class of employee in the Corporation: 

Provided that he shall conform to the expense limit applicable to him; 

Provided further that the services of a confirmed Development Officer 
shall not be terminated on die ground of poor business producfion 
resulting in cost ratio in excess of the expense limit appiic^^ to hnn, 
unless he has been given an opportunity to conform to the exper)se limit 
as provided in rule 6. 

4. Expense limit appHcable to Development Officers.- (1) The expense 
limit applicable to a Development Officer shall be ^ specified In the Table 
of Expense Limit as provkied in clause (j) of rule 2 and it shall be the 
expense limit applicable to his operational area as increased by two 
percent, if, at or before such commencement of the relevant, afi^^isai 
year, he has competed the age of 55 years; 

Provided that the fncreased expense limit specified in the sub-rule (1) shall 
apply to retevant appraisal date commencing after the date of publication of 
these rules in the Official Gazette in respect of operational areas ‘A', ‘C’ 

and ‘D’ 


(2) In respect of a Development Officer who has been confirmed on a date 
prior to the date of publication of these rules in the Official Gazette and who 
has put in more than ten years of service as a Development Officer at the 
conrxnencement of the relevant appra^l year.- 
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(a) the expense limit applicable in the first, second and third appraisal years 
shall be as provided in the Table as under, if he has completed 50 years 
of age and not completed 52 years, at or before such commencement of 
the relevant appraisal year; 


TABLE 


Operational Area as defined in clause 
(1) of rule 2 of the Life Insurance 
Corporation of India Development 
Officers (Revision of Certain Terms 
and Conditions of Service) Rules, 
1989 

A 

B 

C 

D 

E 

Expense Limit as provided in the 
Table of Expense Limit in clause (1) of 
rule 4 of the Life Insurance 
Corporation of India Development 
Officers (Revision of Certain Terms 
and Conditions of Service) Rules, 
1989 so repealed shall be taken as 
base for providing transitional 
concessions for the subsequent years 
based on the date of publication of 
these rules in the Official Gazette and 
subsequent years mentioned as 
under: 

23% 

24% 

25% 

26% 

27% 

a) Expense Limit applicable in the 
First appraisal year 

22% 

23% 

24% 

25% 

26% 

b) Expense Limit applicable in the 
Second appraisal year 

21% 

22% 

23% 

24% 

24% 

c) Expense Limit applicable in the 
Third appraisal year 

19% 

20% 

21% 

22% 

22% 


(b) the expense limit applicable in the first, second and third appraisal years 
shall be as under, if he has completed 52 years of age and not completed 
53 years, at or before such commencement of the relevant appraisal year: 


Operational Area as defined in clause 
(1) of rule 2 of the Life insurance 
Corporation of India Development 
Officers (Revision of Certain Terms 
and Conditions of Service) Rules, 
1989 

A 

B 

C 

D 

E 

Expense Limit as provided in the 
Table of Expense Limit in clause (1) of 

24% 

25% 

26% 

27% 

28% 
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rule 4 of the Life Insurance 
Corporation of India Development 
Officers (Revision of Certain Terms 
and Conditions of Service) Rules, 
1989 so repealed shall be taken as 
base for providing transitional 
concessions for the subsequent years 
based on the date of publication of 
these rules in the Official Gazette and 
subsequent years mentioned as 
under: 






a) Expense Limit applicable in the 
First appraisal year 

23% 

24% 

25% 

26% 

27% 

b) Expense Limit applicable in the 
Second appraisal year 

21% 

22% 

, 

23% 

24% 

25% 

c) Expense Limit applicable in the 
lliird appraisal year 

19% 

20% 

21% 

22% 

22% 


(c) the expense limit applicable in the first, second and third appraisal years 
shall be as under, if he has completed 53 years of age and not completed 
54 years, at or beifore such commencement of the relevant appraisal year: 


Operational Area as defined in clause 
(1) of rule 2 of the Life insurance 
Corporation of India Development 
Officers (Revision of Certain Terms 
and Conditions of Service) Rules, 
1989 

A 

B 

C 

D 

-E 

Expense Limit as provided in the 
Table of Expense Limit in clause (1) of 
rule 4 of the Life Insurance 
Corporation of India Development 
Officers (Revision of Certain Terms 
and Conditions of Service) Rules, 
1989 so repealed shall be taken as 
base for providing transitional 
concessions for the subsequent years 
based on the date of publication of 
these rules in the Official Gazette and 
subsequent years mentioned as 
under: 

24% 

25% 

26% 

27% 

28% 

a) Expense Limit applicable in the 
First appraisal year 

23% 

24% 

25% 

26% 

27% 

b) Expense Limit applicable in the 
Second appraisal year 

22% 

23% 

24% 

25% 

26% 
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c) Expense Limit applicable in the 

21% 

22% 

23% 

24% 

24% 

Third appraisal year 







(d) the expense limit applicable in the first, second and third appraisal years 
shall be as under, if he has completed 54 years of age. at or before sud) 
commencement of the relevant appraisal year: 


Operational Area as defined in clause 
(I) of rule 2 of the Life insurance 
Corporation of India Development 
Officers (Revision of Certain Terms 
and Conditions of Service) Rules, 
1989 

A 

B 


D 

E 

Expense Limit as provided in the 
Table of Expense Limit in clause (1) of 
rule 4 of the Life Insurance 
Corporation of India Development 
Officers (Revision of Certain Terms 
and Conditions of Service) Rules, 
1989 so repealed shall be taken as 
base for providing transitional 
concessions for the subsequent years 
based on the date of publication of 
these rules in the Official Gazette and 
subsequent years mentioned as 
under: 

25% 

26% 

27% 

28% 

29% 

a) Expense Limit applicable in the 
First appraisal year 

24% 

25% 

26% 

27% 

28% 

b) Expense Limit applicable in the 
^cond appraisal year 

22% 

23% 

24% 

25% 

26% 

c) Expense Limit applicable in the 
. Third appraisal year 

21% 

22% 

23% 

24% 

24% 


(3) Notwithstanding anything contained in sub-rules (1) and (2) of rule 4 the 
percentage specifi^ in column (2) of the Table of Disincenth^ 
provided in sub rule (1) of rule 6 or percentages specified in sub<rules 
(8) and (9) of rule 6 shall not be increas^. 

5. Increments.- (1) Increments shall ordinarily be drawn by a Development 
Officer as a matter of course in accordance with rule 56 of the staff rules, 
unless he has reached the maximum of the grade or the increment carmot 
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be allowed in accordance with rule 6 or it is withheld as a disctpKnary 
measure under rule 39 of the staff rules. 

(2) Where no increment is granted to a Development Officer In any year in 
accordance with rule 6 as a disincentive, such Increment shall not be 
granted to him in any subsequent y^r, except in accordance with the 
provisions contained in rule 8. 

6. Opporteo^ty to conform to tlie ^Epense limit- (1) Where the annual 
remuneration of any Development Officer in the preceding year or years is 
in excess of the expense limit, his services shall not be terminated merely 
on that ground if his case is c£^:»ble of being dealt with by awarding 
disincentives, sut^ct to the provisions of rule 8, from the relevant 
appraisal date as provided in the Ta^le of Disincentives, so as to afford 
him an of^xH^nity to conform to ^^qsense limit: 


Provided tiiat for the purpose of aws^ of disincentives in accordance with 
the cf C^BKentiv^, his i^rformanc^ shall be appratsed witti 

reference to tie amusri remimeration and the prescr^^ed expense Iknit 
aq^>Uc^3le to him. 


Table cf Di^Dcentives 


SI. 

No. 

V^A^ere the cost ratio Is in 
excess of prescrSded limtt. 

Di^noerftives where te cost rat> 
pfBscrted iim'it in the apprs 
preceding the relevant apprats^ d 

c is in excess of 
year 
late. 



On the #5t 
occaskxi 

On the second 

successive 

occasion 

On the th^ 
and 

subsequent 

successive 

occasion 

1. 

By rxjt more than 2% 
(Provkted that the cost 
rsto in tf^ 2q3prsHsa] 
year is nof more than 
32%). 

NIL 

NIL 

mt 

2. 

By more ttan 2% but not 
more ten 4% (Provided 
tert the cost ra^ in the 
apfxatel year is not 
more than 32%). 

No 

Incranent 

No Increment 

No Incr^nait 

3. 

By more than 4% 
(Provided that the cost 
ratio in the 8^>praisal 
year is not more than 
32%). 

No 

Increment 

No Increment 

No incrennent 
and one 

cte^ment. 
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4. 

Where the cost ratio in 
the appraisal year is 
more than 32% but not 
more than 35%. 

No 

Increment 

No Increment 
and one 
decrement. 

No Increment 
and two 
decrements. 



5. 

Where the cost ratio in 
the appraisal year is 
more than 35%. 

No 

Increment 
and one 
decrement. 

No Increment 
and two 
decrements. 

No Increment 
and two 
decrements. 



Note: 


For the purposes of this Table:- 

(a) “no increment” means non grant of increment; 

(b) "decrement” means reduction in basic pay by one or more stage/s. 

Explanation: 

(1) The application of Table of Disincentives shall be subject to the provisions 
contained in rule 8 provided the services of the Development Officer are 
not liable to be terminated under sub-rule (2) or sub-rule (8) of this rule. 

(ii) For the purpose of thie Table of Disincentives, the annual remuneration of 
a Development Officer shall be deemed to be in excess of the prescribed 
expense limit on a successive occasion if such remuneration exceeds 
such expense limit in two consecutive appraisal years even though the 
excess percentage over the prescribed expense limit may vary and an 
appraisal year in which the Development Officer exceeds the prescribed 
expense limit even though there is no disincentive shall be reckoned for 
ascertaining whether the expense iimit Is exceeded on successive 
occasions and the disincentive on the successive occasion shall 
correspond to the excess of the prescribed expense limit in the appraisal 
year next preceding the relevant appraisal date. 

(iii) The Table of Disincentives shall be repeatedly applied, if, after conforming 
to the prescribed expense iimit, the Development Officer exceeds it again 
at a later date. 

(2) If, as a consequence of the application of the provisions contained in sub¬ 
rule (1) the basic pay arrived at falls below the minimum of the grade 
applicable to the Development Officer, his basic pay shall be fixed at such 
minimum as applicable to Development Officer: 

Provided th Jt the fixation of basic pay at minimum under this sub-rule shall 
not be allowed more than once during the entire service of a Development 
Officer and if, on a second occasion, the basic pay so arrived at falls 
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below such minimum, his services shall be liable to be terminated in 
accordance with rule 7. 

(3) Where the basic pay of a Development Officer is reduced or fixed under 
sub-rule (1) or sub-rule (2) (hereinafter referred to as ‘Ihe revised basic 
pay”), he shall be allowed only such allowances and other benefits as are 
admissible on that basic pay: 

Provided that there shall be no protection of the annual remuneration* 
either by granting a personal allowance or otherwise; and no arrears of 
pay or any allowance for the past period consequent on his conforming to 
the expense limit later on shall be payable. 

(4) The appointing authority shall be the competent authority for implementing 
the provisions of sub-rules (1), (2) and (3) and it shall determine the 
matters specified in the said sub^rules, as soon as may be, after the expiry 
of the relevant appraisal year: 

Provided that the competent authority concerned shaH, before deciding 
any matter under this rule, give an opportunity to the Development Officer 
" to make a representation. 

(5) Where the representation received under proviso to sub-rule (4) discloses, 

(a) any factual inaccuracies in the computation of eligible premium or 
other figures, the competent authority shall revise his decision to the 
extent it is warranted by the revised figures and pass appropriate 
orders disposing of the representation; 

(b) any cause beyond the control of the Development Officer, such as 
accident or slyness which warrants relaxation on the expense limit 
and he pleads that the award of disincentives should not be effected 
on that 'ground, the competent authority shall fonvard the 
representation to the Zonal Manager, for decision. 

(6) If the Zonal Manager is satisfied that there is any merit in the 
representation, he may consider the facts and circumstances of the case 
and pass such orders as he may deem fit. 

(7) A Development Officer whose representation has been rejected by the 
Zonal Manager may submit a Memorial to the Chairman in respect of that 
matter. 

(8) Notwithstanding anything contained in sub rules (1) to (7) where the 
annual remuneration of a Development Officer in any preceding year 
(hereafter in this sub-rule referred to as the “relevant year”) exceeds 38% 
of the eligible premium of that year and the aggregate of the annual 
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remuneration in the relevant year and the appraisal year Immediately 
preceding the relevant year exceeds 38% of the aggregate of the eligible 
premium in those two years, his services shall be liable to be terminated in 
accordance with rule 7. 

(9) In the case of a Development Officer who has been confirmed In the 
services of the Corporation on a date prior to the date of publication of 
these rules in the Official Gazette, the percentage mentioned in sub-rule 
(8) above shall be increased by the appropriate transitional concessions, 
and it shall be as under,- 

(a) The services of a Development Officer shall be liable for termination in 
accordance with rule 7, if his annual remuneration in the First appraisal 
year commencing after the date of publication of these rules In the 
Official Gazette (hereinafter referred to as the “first appraisal year”) 
exceeds 50% of the eligible premium in that year and the aggregate of 
the annual remuneration in the first appraisal year and the two 
appraisal years immediately preceding the first appraisal year exceeds 
50% of the aggregate of the eligible premium In those three years. 

(b) The services of a Development Officer shall be liable for termination in 
accordance with rule 7, if his annual remuneration in the Second 
appraisal year commencing after the date of publication of these rules 
in the Official Gazette (hereinafter referred to as the “second appraisal 
year") exceeds 45% of the eligible premium in that year and the 
aggregate of the annual remuneration in the second appraisal year and 
the two appraisal years immediately preceding the second appraisal 
year exceeds 50% of the aggregate of the eligible premium in those 
three years. 

(c) The services of a Development Officer shall be liable for termination in 
accordance with rule 7, if his annual remuneration in the Third 
appraisal year commencing after the date of publication of these rules 
In the Official Gazette (hereinafter referred to as the “third appraisal 
year") exceeds 40 % of the eligible premium in that year and the 
aggregate of the annual remuneration in the third appraisal year and 
the two appraisal years immediately preceding the third appraisal year 
exceeds 47.50% of the aggregate of the eligible premium in those 
three years. 

(d) The services of a Development Officer shall be, liable for termination In 
accordance with rule 7, if his annual remuneration in the Fourth 
appraisal year commencing after the date of publication of these rules 
in the Official Gazette (hereinafter referred to as the “fourth appraisal 

* year") exceeds 38% of the eligible premium in that year and the 
aggregate of the annual remuneration in the fourth appraisal year and 
the appraisal year immediately , preceding the fourth appraisal year 
exceeds 38% of the aggregate of the eligible premium in those two 
years. 
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7. Termination of service in certain cases.- (1) Where a Development 
Officer has failed to conform to the expense limit and where no opportunity 
to conform to such limit could be given under the provisions of rule 6, the 
Zona! Manager may terminate his services after giving him three months 
notice or salary in lieu thereof: 

Provided that the Development Officer shall be given an opportunity to 
show cause against such proposed termination of his service. 

(2) An appeal against an order passed under sub-rule (1) shall lie to the 
Managing Director and the provisions of rules 41; 42, 43, 44 and 45 of the 
staff rules shall, so far as may be, apply to any such appeal. 

(3) In the case of an appeal under sub-rule (2), the Managing Director shall 
consider the records of the case and pass orders on merits having regard 
to the circumstances of the case. 

8. Deferment of Disincentives.- (1) The disincentives, other than “no 
increment”, shall not be awarded from the relevant appraisal date 
(hereinafter referred to as “the relevant due date”), but shall be kept in 
abeyance until after the expiry of the succeeding year, if, in any preceding 
year a Development Officer, who has completed at least ten years of 
service, has exceeded the prescribed expense limit attracting 
disincentives in accordance with the Table of Disincentives. 

Provided that he has not exceeded the prescribed expense limit for a 
continuous period of not less than ten years immediately preceding such 
relevant appraisal year. 

(1) Where the Development Officer conforms to the prescribed expense limit 
in the succeeding year, referred to in sub-rule (1), no action shall be taken 
to award the disincentives which have been kept in abeyance, and if the 
increment, which would have been otherwise accrued to him on the 
relevant due date, had been disallowed as a disincentive, such increment 
shall be released from the relevant due date. 

(2) Where the Development Officer exceeds the prescribed expense limit in 
such succeeding year, the disincentives which have been kept in 
abeyance shall be awarded from the relevant due date and appropriate 
recovery of the excess remuneration paid to him in such succeeding year 
shall be made from his salary for the following year and the disincentive if 
any of “no increment” shall become final and he shall also be liable for 
action in accordance with the Table of Disincentives for his failure to 
conform to the prescribed expense limit in such succeeding year. 
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(3) Where the disincentives are not enforced or the increment is released 
from the relevant due date in accordance with sub-rule (2), the preceding 
year under sub-rule (1) shall not be regarded as a year in which he Kas 
not exceeded the prescribed expense limit for the purpose of computing 
the continuous service of ten years, in which he has not exceeded the 
prescribed expense limit. 

9. Reinstatement of reduction in basic pay effected in accordance with 
the Table of Disincentives as a result of appraisal where the relevant 
appraisal falls on or after 1st day of April, 1988.- 

(1) The reduction effected in the basic pay of a Development Officer as a 
result of appraisal on the relevant appraisal date falling on or after the 1®^ 
day of April, 1988 (hereinafter referred to as “current decrements”) may 
be reinstated in accordance with the provisions of this rule or rule 10. 

(2) Where a Development Officer qualifies for reinstatement in accordance 
with this rule, the reduction in basic pay which was first effected on or 
after the 1®‘ day of April, 1988 shall first be reinstated; the reduction in 
basic pay which was effected thereafter shall be reinstated next and so 
on: 

Provided that if a Development Officer fails to qualify for reinstatement 
within five appraisal years following the appraisal date from which his 
basic pay was reduced, there shall be no reinstatement of that reduction, 
and in that case the next reduction. If any, in basic pay shall be regarded 
as due for reinstatement if he subsequently qualifies for reinstatement: 
Provided further that the reinstatement of reduction in basic pay under this 
rule and rule 10 shall be limited to only three occasions throughout the 
service as a Development Officer. 

(3) Subject to the provisions of sub-rule (4), if on any relevant appraisal date 
falling on or after the 1^‘ day of April, 1988, the appraisal discloses that a 
Development Officer has not exceeded the expense limit in the preceding 
year and that the cost ratio in such preceding year and the next two 
preceding years taken together does not exceed the combined expense 
limit for those three years (hereinafter referred to as a “block of three 
years”) the eligible current decrement/s may be reinstated with effect from 
the relevant appraisal date. 

Provided that in any preceding year, a Development Officer does not 
conform to the expense limit, he may qualify for reinstatement if there 
arises a block of three years on any subsequent relevant appraisal date: 

Provided further that current decrement/s pertaining to not more than one 
year shall be reinstated on one relevant appraisal date, even though the 








.. 44>l4.f4 . 


!•» ii'k •Um 4" «4"m * 





[ WTll—^qg3(!)] 

future cost may support reinstatement of decrement/s In excess of one 
year. 

Explanation: For the purposes of this rule, 

(i) “block of three years” means every preceding year in which the 
Development Officer has not exceeded the expense limit arid the 
next two preceding years; 

(ii) “eligible current decrement/s” means the current decrement/s 
pertaining to one year which if reinstated shall still keep the future 
cost within ceiling; 

(iii) “future cost" means the ratio which the annual remuneration 
applicable to a Development Officer on the relevant apprai^t date 
(inclusive of all increments and proposed reinstatement on and from 
that date) bears to the eligible premium of the preceding year and the 
future cost shall be deemed to be within ceiling, if such annual 
remuneration applicable to a Development Officer is not in excess of 
his expense limit percentage (inclusive of transitional concessions, if 
any) of such eligible premium. 

(4) No reinstatement shall be allowed if, on reinstatement, the Development 
Officer shall reach'a stage in the scale of pay which he would not have 
reached on the ground that he had exceeded the expense limit, and in 
such a case the reinstatement shall be limited to the sta^ in the scale of 
pay which he would have normally reached. 

10 . Reinstatement of reduction in basic effected in accordar^ with 
the Table of Disincentives as a result of appraisal where the relmrant 
appraisal falls on or after die Ist chiy of April, 1988 - Altermfthfe 
method.- 


Subject to the provisions of sub-rules (2) and (4) of rule 9, if a 
Development Officer does not exceed the expense limit in three 
successive appraisal years, the current decrement/s pertaining to one 
year may be reinstated with effect from the relevant appraisal date next 
following the last such appraisal year. 

11. Provident Fund.- (1) Notwithstanding anything contained in rule 8 of the 
Life Insurance Corporation of India Development Officers (Revision of 
Terms and Conditions of Service) Rules, 1986, where the cunrent 
decrements are reinstated to a Development Officer frorh tte r^v^t 
appraisal date in accordance with the provisions contained in rule 9 or 10, 
the Corporation shall contribute to the Provident Fund established by it 
(hereinafter referred to as the “Fund") a maximum amount of 10 per cent 
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of the aggregate of the basic pay comprised in such decrements in 
relation to the period for which those decrements have been reinstated: 

Provided that if during the period or part of the period in which the said 
decrements were in force, the rate at which the employer’s contribution 
>vas higher than 10 per cent, the Corporation may contribute at such 
higher rate on that part of the basic pay pertaining to the relevant period: 

Provided further that the Development Officer shall contribute to the Fund 
an amount equal to the contributions required of the Corporation as his 
additional contribution in accordance with the rules of the Fund and in 
such manner as he may be directed by the Corporation. 

(2) The Corporation shall credit its contributions to the Fund as and when and 
to the extent the Development Officer makes such additional contributions 
under the second proviso to sub-rule (1). 

(3) The contributions made by the Corporation under sub-rule (1) shall not be 
available for any purpose for which the employer’s conthbutions are not 
available under the rules of the Fund. 

(4) Nothing contained in this rule shall apply to a Development Officer who is 
contributing to a superannuation fund approved by the Corporation. 


12. Special Case8«- The Managing Director may, on the recommendation of 
the Zonal Manager, review any case of a Development Officer after the 
date of reduction in basic pay in pursuance of the Table of Disincentives if 
he does not qualify for reinstatement under rule 9 or rule 10 and grant 
such relief, having regard to the merits of the case, but not exceeding the 
relief that would have been admissible to him had he qualified himself 
under any of the said rules for reinstatement. 

13. Incentives.- The incentive Bonus may be allowed to a Development 
Officer for any preceding year under any Scheme approved by the 
Corporation from time to time. 

14. Promotion of Development Officers.- Any Development Officer 
considered suitable may be promoted as Assistant Branch Manager or 
Assistant Administrative Officer, in accordance with rule 7 of the staff 
rules. 

15. Re-appointment of terminated Development Officer.- If a Development 
Officer, whose services are terminated in pursuance of rule 7 has 
completed at least seven years of service in Class II on the date of such 
termination and has not completed 55 years of age, he shall be eligible for 
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reappointment in the sen^ice of the Corporation to do administrative work 
in Class III either as Assistant or Record Clerk in accordance with such 
qualification and suitability as may be specified under the LHe Insurance 
Corporation of India (Reappointment of Terminated Development Officers) 
Rules, 1990: 

Provided that notwithstanding the break in senrice as a consequence of 
termination, his service in the Corporation shall be deem^ to be 
continuous for the purpose of leave; and also for the purpose of gratuity or 
provident fund if he has not received or if he has received but repays to 
the Corporation such amount of gratuity or provident fund as he has 
received. 

16. Repeal and Savings.- (1) The LHe Insurance Corporation of IrKlia 
Development Officers (Revision of Certain Terms and Conditions of 
Service) Rules, 1989 are hereby repealed. 

(2) Notwithstanding such repeal, the appraisal year which has commenced 
prior to the date of publication of these rules, the provisions of the Life 
Insurance Corporation of India Development Officers (Revision of Certain 
Terms and Conditions of Service) Rules, 1989 shall apply for that 
appraisal year as if the said rules had not been repealed. 

’ (3) Notwithstanding such repeal, any rules made, any thing done or any 
action taken under the Life Insurance Corporation of India Development 
Officers (Revision of Certain Terms and Conditions of Service) Rules, 
1989 shall be deemed to have been made, done or taken under these 
rules. 

(4) Nothing contained in these rules shall be deemed to affect the right of the 
Competent Authority to discharge, retire, or determine the service of a 
Development Officer in accordance with the Life Insurance Corporation of 
India (Staff) Rules, 1960 (hereinafter referred to as the Staff Rules) or to 
affect the right of the disciplinary authority to impose any penalty on him 
under rule 39 of the staff rules on any grounds specified therein or to apply 
the staff rules to Development Officers in respect of matters not dealt with 
in these rules. 

17. Interpretation.- The Chairman may from tirhe to time, issue such 
instructions as may be necessary to give effect to and carry out the 
provisions of the Rules. Where any doubt or difficulty arises as to the 
interpretation of these rules, it shall be referred to the Central Government 
for its decision. 

(F.No. S-l l012/02y2008Tliis. Ill] 
TARUN BAJAJ, Jt. Secy. 
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